
Industry Institute Cell (IIC) – Academic Year 2019-20 
 

Continued Initiatives in Year 19-20 
 

1) Study-Go-Work  Japan 
 
There is a MEMORANDUM OF UNDERSTANDING made between PVG’s College of Engineering and 
Technology and Hirameki Solutions, Pune-411058. The second batch of this program i.e. BE 2019-20 has 
shown remarkable success.   
Objective of the Course: The objective is to Conduct Japanese Language Courses for a Study Go Work 
JAPAN recruitment program for the students of PVG’s College of Engineering and Technology and to 
create interest about the language and increase the employability of the students by learning Japanese 
language.  
Content of the Course: The course shall be designed by Hirameki Solutions. The course shall include, - 
Introduction to Japanese language - JLPT N5 syllabus - JLPT N4 syllabus - JLPT N3 syllabus - Preparation of 
interviews in Japanese - Spoken Japanese 
Outcome of the Course: The objective of the Japanese Language training shall be to enable the selected 
students to qualify for the free trip to Japan in November/December for attending interviews with Global 
companies, and also to create interest about the language.  
 
International Placements: - An orientation for the course was done for BE students of 2019-20 batch in 

the month of July 2019 in our college. The training on Japanese language was conducted in-house from 

July to December 19.  

Total 32 students have enrolled for N5 level while 64 students enrolled for N4 level of Japanese Language 

in year 2019-20 under this course. 

Five students, three from 2019-20 batch and two from 2018-19 batch got jobs respectively in Japanese 

companies like Kaneka Corporation, Screen SPC and Diafuku, Mitsui e&S and Brycean Japan, under this 

initiative.  

 
2) Alumni Connect:- 

 
Objective: - Industry Institute Cell has formed Alumni Connect Professional Forum aiming to bring alumni 
back to campus for grooming next generation industry ready, creating awareness about career options, 
job profiles and trend of job opportunities amongst students as a part of this initiative. 
 
Action plan: - Alumni were contacted for understanding the possibility of active contribution of alumni in 
grooming next year batches. 
 
Outcome: - Alumni responded showing interest in guiding next batches towards trend of change of job 
opportunities, required industry- ready preparation of candidate etc.  
 
 

3) Continuing Association with CoCubes:-  
 



Objective: - To enable candidate to know the Corporate’s Evaluation and Assessment Method and 
increased job opportunities. 
 
Outcome: - More Job opportunities, Increased options for candidate, Increase in placement   
 

There are mainly two advantages of this association 
1) Continuous progress evaluation program:-  

This program of Cocube will be useful for self-diagnosis of skill sets of candidate and need 
of training for individual.  

2) Placement Opportunities: - Many software as well as core industries use the score of 
Cocubes tests while shortlisting the candidates in final year.  

 
An orientation about this platform was arranged for the second year students of all branches. The session 
was conducted by Mr Shashank Mishra- Cocubes in August 2019, in which benefits of this platform were 
explained.  
This year 2 students received offers of salary 4 lacs per annum in Corecompete, 4 students with salary of 
5.4 lacs in Bentley, 2 students with salary of 5 lacs in Harman and 6 students in Jayashree Polymers with 
salary of 1.8 through Cocubes platform. 
 
The second year and third year students are enrolled for Continuous Evaluation Program of Cocubes. Total 
285 students from BE, 210 from TE and 170 students from SE have registered so far for the Cocubes 
Continuous Evaluation Programme. 
 
4) Industry Institute Interaction 
TPO, Avinash Pore participated in Industry-Institute meets organized by Infosys on 28th May, SPPU and 
Infosys on 3rd June 2019, L&T Infotech on 25th June 2019, T-Systems on 31st July 2019 and DTE on 31st July 
2019. 
Avinash Pore also participated in meets organized by Training & Placement Officers Associations like FTPO, 
Pune (Federation of Training & Placement Officers, Pune) and MaTPO (Maharashtra Training & Placement 
Officers Association) on 14-6-19 and on 27-09-2019 respectively. 
 

Industry Offered ‘Internship & Placement’ Platforms  
 

Atlas Copco –  

 

Internship program: - Atlas Copco Ltd an esteemed recruiter of PVG’s COET, Pune selected 16 

students from BE 2019-20 batch (11 from Mechanical and 5 students from Electrical) did one 

month in-plant training during June 2019.   

Placement: - Atlas Copco selected 8 (6 from Mech and 2 from Electrical) students for Job on the 

basis of performance during this Internship period. Also they awarded female topper student from 

TE Electrical with Kruttika scholarship and a job in atlas Copco. 

 

Schlumberger 
 



Schlumberger offered internship during June 2019 to one selected student from BE Comp and 
also awarded Pre-placement Offer (PPO) to him. They also conducted Hiring contest Brainwave 
in Feb 2020 and offered job to 2 students from BE Comp through it with a salary of 6.6 lpa. 
 

Persistent 
 
Persistent has proposed 'Career Compass'- A virtual internship platform for the 11 campus selected 
students in Persistent. This programme will be executed in this semester. It is an engagement model aiming 

to provide an online focused learning platform for the campus selected candidates which will help them to prepare for 
entry level job roles in industry. 
 

Myaccountant 
2 students from BE comp got selected for 6 months internship which will further likely to be translated in to regular job. 
 

Industry Institute Association  
 

Barclay 

Barclay organized ‘India Technology Day - A Journey to the Cloud’ on 23rd October 2019 for campus 

selected (11 nos.) students in Barclays.  

Also, they offered 3 passes (first come first serve basis) for Barclays campus selects from our college to 

participate in English Premier League Live Screening on 10th November 2019 at Conrad, Pune.  

TCS 

 

TCS had organized Leadership Program for senior staff members of our college on 9th September 
2019. Directors, Principal, Vice-Principal, Dean-Industry Institute Interaction, Dean- Research and 
Development, Dean- Internal Quality Assurance Cell, Head of Departments and Senior Staff 
Members of all Engineering Branches of our college participated in the same. 

 
A Live Web session on C++ by Ms. Smita Singh, Automation Transformation Lead from TCS was 
Conducted on 5th June 2020 for SE, TE and BE students. 
 
KPIT Technologies 
 
KPIT Sparkle 2021 Free Innovation Live Webinar Series of 3 sessions was Conducted on 6th, 7th 
and 8th June 2020 for current SE, TE and BE students. 

KPIT Sparkle webinar on ‘Pain Areas of Mobility and Solutions to Make Mobility Safer’ was 

conducted on 13th June 2020 for SE, TE and BE students. 

 

Dassault Systems 

A webinar on ‘Create Your Future Through Impactful Projects by Mr Hemant Gadgil, Executive 
Director and an Industry Expert from Dassault Systems was conducted on 11th June 2020 for TE 



and BE. 

 

Kirloskar Vasundhara 

 
PVG’s COET, Pune has participated in Kirloskar Vasundhara’s ‘Green College, Clean College’ 
competition. For round 2 of this competition, 7 colleges are shortlisted out of total 40 colleges 
participated and PVG’s COET, Pune is one among them. A team of Kirloskar Vasundhara visited 
PVG’s COET, Pune on 27th Decemeber 2019 for inspection of the college. Winners will be declared 
on 7th January 2019 during Kirloskar Vasundhara International Film Festival. 

 
Persistent Hackathon 

 
Hackathon Inauguration – Mrs Anuja Kanhere from Persistent visited to our college to address 

students on 17th Jan 2020, an inauguration day of Persistent Hackathon Competition. Prof Mrs 

Urmila Kalshetty from Computer dept.  coordinated the activity.  

 
Unleashing UML 
 

A seminar on Unleashing UML was conducted on 14th Feb 2020 for Computer students by 
Saudamini Patil, an IT professional (earlier worked in Infosys). 
 

 
Scholarship from Industry 
 
Industries like Atlas Copco, Kirloskar Vasundhara and Cummins offer scholarship to intelligent and needy 
students. There is a set process of selection of candidate based on merit. 

• Atlas Copco – 

• Every year, female topper from T.E. Electrical class, is awarded by Atlas Copco with a scholarship 
of Rs. 50,000/- towards “Female Engineer Scholarship Award - Kruttika” and Job. Miss Tanvi 
Sawalkar received this scholarship in year 2019-20 along with job offer at Atlas Copco.  

• Recipients of ‘Kruttika’ 2018-19 – Ms Pranjal Wagh, 2017-18- Ms Aditi Darbhe ,  2016-17- 
Ms.Shubhada Gaikwad ,  2015-16-  Ms.Anisha Pendse, 2014-15 Ms.Shrutika Vernekar got the 
‘Kruttika Scholarship’.  

 

 
 
 
 
 
 
Training and seminars conducted for students  



 

The following Training sessions / guest lectures / seminars were arranged for the students in AY 19-

20.  

 

1.  TPO Orientation for BE was conducted in 1st and 2nd week of July 2019.  
2.  Campus Recruitment Training of 30 hours by Mr Neeraj Athavale of Manudyam was 

 conducted in June & July 2019 for BE students of all branches. This course was aimed at 

 preparing students for campus recruitment in the areas like aptitude test, group discussion 

 and interview skills. 

3. A Seminar on Higher Education Opportunities by TIME was conducted for TE Comp on 
 2/7/19, for TE E&TC on 9/7/19 & for TE IT on 10/7/19. 
4.  A Seminar on ‘Unleash the Power of Mind’ by Mr Anand Patil (Ex-Associate Director, 
 Cognizant was conducted in association with Dhruv Club for TE & BE students on 4/7/19. 
5.  A Seminar on ‘GD & PI’ by TIME was  conducted for TE E&TC on 15/7/19.  
6.  Diagnostics Tests by Cocubes were conducted for BE students from 9th Aug 2019 to 18th  
 Sept. 2019. 1st Pre-assess test was conducted on 18th Sept.  2019 for BE. No. of 
 students participated were 225. Also, Employability Test was conducted for SE & TE 
 students on 10th October 2019. 
7. A Seminar on ‘GD & PI’ by IBS was conducted for TE Elect on 15/1/2020, Mech on 
 17/1/2020. 
8.  A session on ‘Career Options and Profile Building’ was conducted for TE E&TC on 
 11/2/2020, TE Mech on 14/2/2020 and Printing on 24/2/2020. 
9.  An awareness Seminar on competitive exams like UPSC, MPSC was conducted by 
 Unique Academy on 4th, 12th and 17th February 2020 for TE E&TC, Comp, IT and 
 Printing students. 
10.  A web session on ‘GRE- Now or Never’ by Jamboree was Conducted on May 27, 2020 
 at 11.30am in which 371 students from current SE and TE participated in the session. 
11.  A Webinar ‘Aptitude Test – Gateway for Future’ was conducted by Mr Neeraj 

 Athawale an alumni of PVG on 4th June 2020 4pm for TE students. 
12.  A Session on ‘Campus Recruitment Trends and Assocoted Skills’ in association with 

 SkillEdge and Jamboree was Conducted on 10th June 2020 at 4pm for SE and TE 
 students. 
13.  A Webinar on How to build a compelling application strategy for GRE was 

 Conducted on 18th June 2020 at 4pm For TE students in association with  Jamboree. 
14.  A Practice Aptitude tests series will be conducted in July 2020 for TE students in 

 association with Mr Neeraj Athawale of ‘Enigma Institute’ which will be followed by 
 30 hour aptitude test training. 



Placements (As on 15-08-2020) 

Highlights 

• International placements:- This year, three students are placed in Japanese companies viz. 1 
Mech student in Oriental Yeast Company. From 2019 batch, 1 E&TC student in Diafuku,1 IT 

student in Kaneka, 1 comp student selected in Brycean, 1 E&TC student in Mitsui E&S and  1 

Mech student in Screen SPC, Japan got selected. Previous year, 3 students were placed in Japan 

viz. 1 Comp and 1 Mech student in YKK while 1 E&TC student in MTG, Japan. 

• Placements with Higher salary Packages –  

Total 40 students have received dream offers (Salary above 5 lacs pa) in this year i.e. 2019-20 

batch in companies like TCS, CLSA, Principal Global, Atlas Copco, OYC, VMWare, Harman, 

Dassault systems, HP, Bentley, Raja Software, FIS Global and Schlumberger. 

• Other Major recruiters – TCS selected total 42 students, Cognizant 39, KPIT & Infosys 17 

each, Persistent and Barclay 11 each, IBM 9, Atlas Copco, Hitech Inks and Atos Syntel 8 each. 

 

• Placement Table (Last 6 years) 

 
 Branch 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

Mechanical 48 65 36 57 54 32 

E&TC 50 42 38 47 54 65 

Electrical 24 32 20 17 17 22 

Printing 60 31 29 32 42 19 

IT  16 24 22 40 47 61 

Comp. Sci 53 45 31 55 81 63 

Total 251 239 176 248 295 263 

 

 



Photos 
 

 
 

TCS leadership Programme on 9th September 2019, Monday 
 



 
 

Infosys Meet – Infosys, Hinjewadi Office Dt. 28th May 2019 
 

 
 

Larsen and Toubro Infotech Meet dt. 25th June 2019 
 
 



 
 

TIME Session on Preparation for Campus Recruitment Dt.- 15/7/19 
 

 
 

Session on Career Guidance and Higher Education dt. 10/7/19  



 
 

Oriental Yeast Company, Japan Pre-placement Talk dt. 2/7/19 
 

 
 

CLSA Pre-placement Talk dt. 23/9/19 



 

Anuja Kanhere from Persistent –Hackathon Inauguration dt. 17/1/2020 
 

 

IBS Session on GD,PI dt. 17/1/2020 


